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During this period, the 70654 Local President and I have had bi-monthly meetings with the Chief of CSE, Greta Bossenmaier, and monthly meetings with CSE’s Director of HR Operations, Danielle Chaine. These meetings do a lot toward avoiding small issues becoming major problems. Both Greta and Danielle consider the meetings very valuable use of their time. 

From 12 – 15 January, I attended a UNDE training session on the new PSAC Procedures for conducting internal investigations. 

I attended CSE Collective Bargaining 24-25 January and 23-24 March. Some progress was made on minor issues, but there was no substantive movement of the major issues of Sick Leave, Fiscal Increases or Duration. 
I attended CSE’s Young Professionals Network Career Tradeshow on 31 March to discuss how volunteer work within CSE benefits employees’ careers.

Despite major problems with the implementation of Phoenix in its first wave, the Government insisted on going ahead with wave 2 effective 21 April. CSE has the advantage that our system is being implemented locally, rather than in Miramichi, but we don’t know whether it will work any better here. The first pay using Phoenix was on 4 May, I’ll have initial information on its success or failure when we meet. CSE has a plan in place to address problems quickly, but we may need to hold them to it. 
