VP CSE – REPORT TO NATIONAL EXECUTIVE

The last few months have been an exciting time at the Communications Security Establishment. Perhaps most importantly, collective bargaining was completed and the membership voted to accept the new, four-year Collective Agreement which will expire 9 February 2019. Employees began being paid at their new rates on 1 April 2018 and back-pay is expected later this year.
In November of 2017 I joined a contingent of members at the Ontario Federation of Labour Convention in Toronto. While the work of this group does not directly affect federal employees, it was a great opportunity to show solidarity with our Sisters and Brothers in the labour movement. 

Shortly after returning from the OFL I attended the PSAC National Leadership Training in Ottawa. The multiple tracks of training available made choosing difficult as everything looked so interesting. In addition to classroom training, and as part of the fightback of PHOENIX, I also met with a federal MP to voice our concerns. As an NDP member, he was very sympathetic to our cause and promised to do everything in his power to bring our fight to the floor of the house.

Early December saw the CSE Local Executive participating in our bi-annual Joint Consultation Committee (JCC) meeting. During this Union/Management meeting we discussed a number of issues affecting the employees of CSE directly such as PHOENIX issues, parking, and Bill C-59 (often referred to as the CSE Act).
More recently, I attended the Local Presidents Conference in Ottawa, an award luncheon for Monty Montgomery (who received a Career Achievement Award) and facilitated a Module 8: Grievance Handling course for Local 70654.

Also during this period, I continue to meet directly with the Chief of CSE and a separate meeting with the Director of HR Programs every six-week.

Additionally, CSE is in the midst of converting to a new classification standard. The Classification and Career Path Improvement Initiative (CCPII) is a massive project to reclassify all positions below the Executive level and move away from the Unison system currently in use. The Local Executive of 70654 and I are working closely with CSE’s Human Resources and classification experts from the PSAC to ensure this transition goes as smoothly and painlessly as possible.
Finally, as a result of the recent budget announcement, CSE will be forming the Canadian Centre for Cyber Security. This new centre will be under CSE but housed primarily in a new building yet to be determined. As well, some staff from both Shared Services Canada and Public Safety will be transferred to CSE as part of the Cyber Centre.
In solidarity,

-Eugene

