VP CSE – REPORT TO NATIONAL EXECUTIVE
In stark contrast to my Fall report, the last six months have been rather slow at CSE. 
Implementation of the Collective Agreement signed 1 February 2018 is still progressing very slowly. Compensation is still understaffed and as a result only about one third of employees have received their back pay. A grievance campaign is underway and an Unfair Labour Practice complaint has been filed with the Federal Public Service Labour Relations Employment Board (FPSLREB).
Negotiations took place with the Professional Institute of the Public Service of Canada (PIPSC), Canadian Association of Professional Employees (CAPE), and Union of Safety and Justice Employees (USJE) around the transfer of employees to the Union of National Defence Employees (UNDE). Both CAPE and USJE are on board but PIPSC is resisting the transfer. The issue has been filed with the FPSLREB but no hearing date has been scheduled yet.

Negotiations have also started for our next Collective Agreement, the previous having expired in February of this year. We continue to use Interest Based Bargaining (IBB) and a total of 34 issues were brought to the table. Four issues have since been withdrawn and 16 CSE-specific issues have solutions developed. We’ll soon be waiting for the larger tables to set precedent on issues like the economic increase before we can continue.
My meetings with the Chief of CSE and the Director of HR Programs have mostly stalled. During the last six months, I’ve had only one meeting with the Chief and that was primarily to introduce the new Deputy Chief for Corporate Services (DC-CS). Our most recent Joint Consultation Committee (JCC), our UMCC, was supposed to take place in December but was cancelled. The next meeting has been scheduled for 31 May.
In solidarity,
-Eugene
