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  The meeting was held 5 December 19 Willow Park, Halifax NS. 
CO LCol Mialkowsky was unable to attend the meeting in his place Maj. Nathen Packer co-chaired for the employer.
  Local management has been given specific direction to work on the HR plan.  They will compare the baseline to our employees in positions. This will be provided at the next meeting. The SWE situation has also changed management believes the SWE will be increased in the new year from what we had this year. This means we should be able to proceed with what we projected to do. 

  The SDJs for the SV group have been rolled out over the last few weeks. Members are nervous as too the content of duties listed. Management pointed out that no employee would go down in pay as employees are salary protected. We have requested to have UNDE Module 9 Classification and work Description training be provided in the region late winter or early spring. 
  Members have been getting reimbursed for boot claims. Management stated that a CANFORGEN came out clarifying the process, and a reminder that local Health and Safety committees are to review level of allowance to employees.
  We here in the Atlantic have been in conversations  with the employer on the issue of Red Seal Certification, as the employer want to use the military QL5 certification as equivalent to red seal. Local management has received from Ottawa ADM (IE) that “QL5 qualification is not Red Seal equivalent” but does afford the opportunity to challenge the red seal exam to receive the Red Seal Certification. This will be reflected in the SOMC.
Terry Kiley

Dan Frost

