RPOU (A) LMRC
  The employer stated COVID19 protocols will be in place some time to come. They had a few hiccups with the BRP and the BCP but most are worked out. We are back to doing non-priority work orders. Levels of cleaning have been discussed in detail and PP&E have been issued to both military and civilian personnel. A recent CANFORGEN has come out explaining how employees can apply for reimbursements of expenses. 

  The flexible work option has reduced members in the workplace, as many have chosen to work from home. Response from the members generally has been well received. The employer has been able to obtain more laptops and equipment to loan, as to facilitate working from home. Employees will get at least 2 weeks’ notice if their work place changes.
  Currently we have 811 positions across the Atlantic Region. 529 are occupied and 282 are unfilled. Due to COVID, staffing has slowed, MARLANT staffing section is working with RPOU on the backlog. 
   The Employer has agreed that as opportunities come up, they will be looking to see if they can fill a position from within. This is being done prior to looking externally.
   Employment equity is actioned through HR who have been working with the Diversity and Inclusion team. They have been working with the Civilian Diversity and Inclusion Action Plan and it was endorsed by the Defence team HR committee. This mandated HR to engage in employment equity actions within the hiring processes. HR has been working with the Defence advisory groups as they play an important role in the hiring process.
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