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February 2020 2 Cdn Div Report
.
Our LMCC was held on January 28, 2021.BGen Carpentier was unwell, so BGen Tardif filled in for him. A presentation was given on harassment and violence in the workplace, C-65. Since we had many questions, we had another meeting with the person who gave the presentation and the union representatives. During the LMCC, we took the opportunity to inform management that the various commands under their authority were not meeting with the local unions to discuss and exchange ideas so as to establish a certain work dynamic and solve the problems at the lowest level. It feels like we have gone back 15 years, and this is definitely not a good sign.
On February 25, we also had an LMCC with Col Langelier who seized the opportunity to discuss the new operations plan, update us on GS staffing and address the application of the annual leave deferral, all of which were agreed upon for this year. The LCol of Personnel Services also encouraged subordinates to meet with their local union representatives for better synergy.
The message appears to have been heard, implementation remains to be seen.
In solidarity,
Michel Allard
VP Quebec
