Health & Safety Report
March 2021                                                                                                                                         
Our report on Health & Safety, covers the period of December 2020 to March 2021
Discussion points for the NHSPC as follows: Directions and refusals;
Any work refusals must be brought forward for review by the NHSPC. All work refusals will be part of D safe G’s annual reporting to the committee. 
There are no new work refusals since the last NHSPC September 2020. The employee and employer Co-Chairs are agreed that directions and refusals are at a low and/or non-existent, means that CAF and DND are doing well.  
Prevention of Violence in the Workplace Statistics
  The Prevention of Violence Report completed to September/October statistics, was reviewed and discussed at the Committee. The employer had until COB 30 November 2020 to send their statistics to the OHS Secretariat for compilation. Currently there are eight cases and one case is unresolved. The RCN reported that there are a number of complaints in the dispute resolution process, and investigation process with a competent persons. The Employee Co-Chair inquired about the process and its clarity. RCN mentioned that the statistics did not reflect the right step level of the process, which is why the numbers seemed higher. Going forward it would be good to have a clearer PVW report process.
Harassment Violence Prevention Working Group
Bill C-65 
  The ADM (HR-Civ), Director General Workplace Management (DGWM) is now responsible for Workplace Harassment and Violence Prevention (WHVP).  DG Integrated Conflict and Complaint Management (DG ICCM) is responsible for the CAF harassment and prevention of violence policy. 

The CAF will continue under the DAOD 5012-0, Prevention of Violence in the Workplace Policy.
As of January 2021, the new Workplace Harassment and Violence Prevention policy applies to DND employees and will be managed by HR-Civ. 

For DND civilian employees, key elements have been in place as of January 1, 2021
Interim policy directive on WHVP
Intake process with trained Designated Recipient person, 

Emergency procedures and support measures,
Communication to all employees, managers, unions.

  Training modules will become available for all employees, managers, and Designated Recipient in April 2021.

DGWM will be responsible for all workplace harassment and violence prevention programs. Currently, the DRs will receive three hours of training, supervisors would receive two hours, and employees one hour. DGWM will be the designated recipient for DND. The intent of the designated recipient is also to increase regional presence to support and help the managers who receive and have to deal with complaints.  DGWM agrees and will ensure that they have the proper resources to implement a good dispute resolution process. The intent is to bring that information back to the next NHSPC meeting.
  Fabian Murphy said that the training was through CCOHS and was developed with employee representatives. He also pointed out that through the SWOHS committee a list of investigators is being developed and that the regulation states that when such a list exists, the employer must choose an investigator from that list. 
 National Return to Work
Office of Disability Management (ODM) Update
  ODM has received additional funding from the DM for expansion which will allow support services to be offered nationally. Additional funding received from DM for expansion with the opening of 7 new service locations this FY including: 

Comox –Oct 2020,
Winter/Spring:

Winnipeg/Shilo

Edmonton

Gagetown

Greenwood

Petawawa

Kingston

Transitions of Responsibilities and Authorities to ODM as 1 April 2021 will be as follows;
D Safe G responsible for workplace safety, ergonomics, hazard prevention, inspections and investigations, WHSC, GSOs.
ODM responsible for disability management from onset of illness, injury or impairment up to and including, IOD, accommodation, recovery support & medical retirement. 

The national RTW Committee endorsed the proposal Sep 2020
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