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I would like to begin by thanking the membership for the opportunity to serve them by furthering Human Rights (HR) awareness and education in the union and extending into our communities and society at large.  The Regional Human Rights Coordinators should be proud of their collaborative work over the last 4 years.  There has been more accomplished by the UNDE National Human Rights Committee (UNDE NHRC) during this mandate than ever before in our union’s history.  I am both grateful and extremely proud of the collaborative work we have completed during the 2017-2021 mandate.

The UNDE National Triennial Convention in Victoria was a turning point for our union with the retirement of our long time National President Brother John MacLennan and the election of a new President, Executive Vice President and National Human Rights Advisor. Notably the Human Rights Advisor was, for the first time, elected by the entire delegation. This was a topic of great discussion and passion among the membership both before and after the bylaw change.  I saw this as a significant change in fostering a better relationship and in obtaining greater support from equity allies within the membership.  There was great confidence that those elected representatives who do not self-identify with an equity group will be better able to learn more, understand and represent better not only equity members’ concerns but all members whose human rights are being infringed upon by our employer.  

The first UNDE National Executive meeting of this mandate held in St. Sauveur, QC. Under the leadership of President June Winger, the meeting was very much a valuable learning experience for myself and a great opportunity to meet and work with both new and returning National Executive Officers.  The very first priority for this HR portfolio was the new UNDE Human Rights Policy.  The policy, as the result of extensive effort and review, was finally passed by the National Executive at its inaugural meeting in October 2017 meeting. This meant that we could begin with the implementation and development of the policy in collaboration with each of the Regional Human Rights Coordinators as a Committee.  I am proud to report that every Regional Coordinator position across the country was filled with enthusiastic and capable members. Efforts began immediately to create a Human Rights Network.

The UNDE NRHC met for the 1st time in person February 25-27, 2018. With a full complement of Regional Human Rights Coordinators this meeting was extremely successful and productive. The exceptional comradery and likeminded enthusiasm of our group made the requirement to review & develop the new HR policy an easy task to accomplish.  There is now a mutual and common understanding of the policy and moreover what is required to implement the new HR policy in the regions. The UNDE National Human Rights Policy can be accessed here: https://unde-uedn.com/wp-content/uploads/2021/07/National-Human-Rights-Policy_rev_June_2021.pdf 
Our work included:

· Identifying the roles & responsibilities of the committee members in developing a HR network.
· Revising the HR pamphlet to properly reflect the new HR policy. Within the pamphlet is the UNDE NHRC designed HR logo. New pamphlet can be accessed here: https://unde-uedn.com/wp-content/uploads/2019/08/HR-Committee-pamphlet_ENG_2019-revised.pdf 
· Aligning the new HR policy with existing structures/resources and in “real time” the committee made changes to the UNDE HR webpage. UNDE Human Rights page can be accessed here: https://unde-uedn.com/committees/human-rights/ 
· Developing and finalizing the design for a new UNDE Pride Flag. Note: Flags can be purchased by Locals by contacting the UNDE National Office.
· Review and analysis of the Joint Taskforce Diversity & Inclusion Report. The Joint Union/Management report can be accessed here: Building a Diverse and Inclusive Public Service: Final Report of the Joint Union/Management Task Force on Diversity and Inclusion - Canada.ca 
· Developing the criteria for a Human Rights Award to be announced for the first time at the 2021 Triennial Convention. Award criteria can be accessed here: https://unde-uedn.com/awards/ 
· Capacity building for a future HR Conference that would include Local HR representatives. The need for Local Human Rights representatives was identified early and is part of the Regional Human Rights Coordinators portfolios.
· Creating a Human Rights Video and accompanying script to assist our members in understanding the basic Human Rights and outlining the role of the National Human Rights Advisor. 
· Developing a UNDE Statement on Racism. UNDE Statement on Racism – UNDE (unde-uedn.com)
· Member driven Statement for the People of Myanmar. Statement on Myanmar – UNDE (unde-uedn.com)
The reports of the Human Rights Advisor as well as the Records of Discussion of the UNDE National Human Rights Committee over the course of this mandate can be accessed here:

https://unde-uedn.com/committees/human-rights/https://unde-uedn.com/committees/human-rights/ 
One of the roles of the roles of the NHRA is to represent the UNDE on the Component Working Group on the Public Service Alliance of Canada’s National Human Rights Committee (PSAC NHRC).  The PSAC NHRC met for the last time in the PSAC’2019-2021 cycle following the PSAC Leadership Conference November 29 – December 3, 2021.  The Component, LGBTQ2+, Racially Visible, PWD, and Women working groups established their number one priorities for the upcoming 2019-2021 cycle. 

The Component Working Group’s Priority was that the PSAC continue its efforts to lobby the federal government for changes to the Employment Equity Act (EE Act) to include LGBT as a designated group and recommend language changes to the Act. 

Although our working group identified their priority the PSAC allocated no resources to support the actual lobbying.  On behalf of the Component working group I individually met with Randall Garrison, MP Esquimalt/Saanich/Sooke and lobbied him directly to bring about these changes through legislation. Working closely with Randall we were able to get Private Members Bill (PMB) C-457 introduced into the House of Commons (HoC).  Shortly thereafter the HoC rose for the 2019 Federal Election so we were unsuccessful in getting it past 1st reading.  That said after the election the Government of Canada (GoC) announced that they were going to do a review of the EE Act and consult with labour organizations.  It was and still is uncertain how that consultation would come about.  The GoC committee tasked with this review appears to have little to no experience or insight into what is needed to ensure the equity of marginalized groups identified in the EE Act.  The PSAC continues to provide input into the review.
Notably during COVID-19 the UNDE filed a grievance based on the Canadian Human Rights Act prohibited ground of family status for a member that to this day remains half way around the world getting caught up in the ban on travel coupled with her duty of care to her elderly disabled parent.  The member had been placed on Leave without Pay twice which caused considerable financial hardship for them.  With my personal tenacity and the valuable help from our LRO Mr. Dan Verreault we were able to successfully negotiate a Memorandum of Agreement that meant a substantial financial benefit that will enable the member to navigate these uncertain times without the considerable burden LWOP. This is a victory that all of the UNDE should celebrate.

Update:

We have identified the recipient of the very 1st National Human Rights Award and we will be announcing the nominee during the 2021 UNDE National Triennial Convention.
At the time of this report the Human Rights Video is in its final stages and it is with positive hope that we can premier the video for the delegates to the 2021 UNDE National Triennial Convention. A member from our Quebec region has worked voluntarily for over 3 years to complete this project. 
There are submitted resolutions to the 2021 Triennial Convention the will address the shortfall in resources for the UNDE NHRC and to help them build the regional HR networks and work toward a UNDE National Human Rights Conference.

Currently there are a number of vacant UNDE HR Coordinator positions and this contributed to minimal work being completed during COVID-19.  The membership can be very proud of the accomplishments of the UNDE NHRC in completing all of the priorities they identified in 2018.  I am sincerely grateful for their efforts and their commitment to bringing Human Rights to the forefront of the union’s decision making in support of our members especially our equity seeking members.  The efforts of this group has led to substantial change and HR awareness within the UNDE.  
Again, I thank every member for the opportunity to serve them in this capacity over the past 4 year and I look forward to working with the entire membership in the future. 

In Solidarity,

Paul Jones
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