
Real Property Operations Unit (West), RPOU(W)
Labour Management Relations Committee (LMRC)
Report for the National Executive meeting May 2022
The last meetings were held 23 Mar and 13 Sep 21.  Next meeting is 8 June, 2022
COVID

UNDE suggested that management consult before denying AWA or telework requests from employees.  LCol Sharpe agreed and stated they will do what is right, fair, and reasonable.  UNDE also asked about the PHM being considered for Maple Resolve.
Vacant Management Reports:
Currently 53 letters of offer, 51 active staffing files, 17 in the works.

An increase from last fiscal.  SWE will not be increasing but additional funding was received for positions created under Infra21 initiative even though that was cancelled.

	RPOU West Detachments
	LOOs issued  (1 Apr - 10 Sep 2021)

	RPO det Cold Lake
	8

	RPO det Dundurn
	3

	RPO det Edmonton
	6

	RPO det Edmonton HQ
	2

	RPO det Moose Jaw
	1

	RPO det Shilo
	9

	RPO det Suffield
	9

	RPO det Wainright
	8

	RPO det Winnipeg
	8

	Grand Total
	54


Standby Pay: UNDE requested an update on the Standby pay issues at Shilo.

Update to be provided next meeting by Ms Heidi Mulroney LRO
Agenda Items Next Meeting to Date:

Leave Plans:

UNDE has concerns on leave plans being entered into Oracle.  Once leave is entered into Oracle it is no longer a plan but a leave request. Members are being denied compensatory time until their leave plan is documented.
Temporary contract work:

UNDE has concerns using Contractor's as a "temporary" mean in Public Service positions.  It will be communicated that terms or acting or assignments for example should be hired not contractors.

Respectfully Submitted
Mona Simcoe     Bryan Meakin
VP MB/Sask      VP Alberta/North
Co-Chair

