Report of the National Human Rights Advisor
February 23 – November 24, 2020
As we departed the last NE meeting COVID-19 hit us.  Direction from the DM came on March 12, 2020 and our work and home lives changed dramatically. It was difficult for the best of us at first but the summer came upon us and we were able to spend some good time outdoors and hopefully take some leave to block out all the COVID-19 noise. We are distracted again by the rising numbers as we head into the holiday season where it will be difficult for most of us. I’m wishing everyone the very best.
The UNDE Nation Human Rights Committee held a teleconference on July 9, 2020.   The committee discussed the UNDE putting out an Anti-Racism statement in line with the PSAC. Further the committee encouraged the participation in the PSAC webinar “Anti-Racism for White Folks” hosted on July 20, 2020.  There were a number of concerns presented regarding the term “White Folks”.  The PSAC did produce a document stating why the union was presenting the webinar but did not give reason for the title.  The union recognizes that our members have felt racialized in the union and we are working on ways to engage our Racially Visible members to better understand their experiences and solicit ways to eliminate any systemic racism. This will be a challenge and we are up to it.  We cannot address Racially Visible members’ concerns without them being at any table. We discussed updating the website with a direct link to the Human Rights page and beefing the page up with pictures of events and initiatives of the Regional HR Coordinators.  The UNDE NHRC submitted a number of resolutions which were also passed at a number of GMs across the country.  
The Human Rights Video production is ongoing and I am working with the generous member who is producing the video for the UNDE.  I am very positive that this will be completed within the coming months.  

While the criteria for the UNDE Human Rights award has been developed by the NHRC and we will wait for the Honours & Awards committee to produce a nomination form in consultation with the NHRA. This I am sure will be completed in time for nominations and assessment of the applications for presentation at the next UNDE Triennial Convention in August 2021.

COVID-19 has presented a number of problems for some of our equity seeking members but most have been resolved.  One case remains with a member in the Middle East currently on 699 and it is uncertain how long the employer is willing to approve 699 leave requests.  The NHRA has been successful in both the grievance filed and in getting approval for 699 for the member up until the end of November.  The member has submitted another extension of 3 months and we are just awaiting a reply from management.  If not approved the matter will be forwarded to the National President in support of the current policy grievance that has been filed by the PSAC.

The NHRA was recently nominated and further appointed to sit on the Oversight Committee, representing the DND civilian class of employees for the Heyder-Beattie Class Action lawsuit on Sexual Misconduct in CAF/DND.  Currently we are working on a Supplemental Notice/Claims Stimulation effort to broaden target communities/networks/publications in order to increase the number of claims being submitted.  I have been working with Ricardo Fillipone of the PSAC Communications Department to ensure we reach as many current and former civilian members of the DND.  The claims period ends in November 2021 although some claims have already been approved by the Government of Canada.  There is an intention for a public apology that was supposed to happen this month but has been delayed until the new year in hopes that COVID-19 will allow for a gathering of some sort.
In commemoration of the UN’s International Day for Persons with Disabilities the DND is hosting a live virtual event with National Champion ADM (IM) Mr. Len Bastien that will be broadcast over MS Teams on December 3, 2020.  The UN theme this year is “Not all disabilities are visible.”  I have been invited as one of two special guests and I will be speaking on how to be an ally to persons with invisible disabilities.  Notices have already gone out via the Defence Team news, other internal communication channels & social media platforms.  It is great to see that Defence Advisory Groups are being engaged by national leadership from the center.
While this report many not seem like much but lots has been done and that said please know that COVID-19 has been a really annoying distraction.
Respectfully submitted,

Paul Jones

National Human Rights Advisor

UNDE National Human Rights Committee

July 9, 2020 – 1200hrs EST

Teleconference

Record of Discussion

Present 
Paul Jones – National Human Rights Advisor

Stephanie Torrealba – A/National Human Rights Advisor

                                     Human Rights Coordinator – CSE
Greg Mansfield – Human Rights Coordinator – NL/NB

Sylvie Pepin – Human Rights Coordinator – QC

David Carr – Human Rights Coordinator – ONT

Corrie Barkley – Human Rights Coordinator – AB/N

Dyan Day – Human Rights Coordinator – BC

Regrets
Doreen Brown – Human Rights Coordinator – NS

Tamara Lindsay – Human Rights Coordinator – NPF

Pam Clouthier – Human Rights Coordinator – MB/SK

Meeting called to order 1200hrs EST.

The Committee welcomed new QC Human Rights Coordinator Sylvie Pepin and acknowledged the recent vacancy in the NCR region. Stephanie Torrealba kindly translated for Sylvie and the Committee.

1. Anti- Racism Statement/Action
· Committee agreed that UNDE should put out a statement on its website and perhaps a press release on social media. 
· Discussed that there is no need to rewrite what the PSAC has put out but to make it UNDE specific for release.

· NHRA & A/NHRA will work on statement and send to committee.

· Committee encouraged to participate in the PSAC Webinar “Anti-Racism for White Folks”.  Concerns over the term “White Folks” being expressed by the membership.  PSAC has produced a document stating why the union came up with the webinar but did not address the name of the webinar.   

· Committee members encourage to enroll in the webinar July 20, 2020

2. Human Rights Award – Status

· Criteria set out at the last UNDE HR Committee meeting in Winnipeg was submitted to the UNDE Honours & Awards Committee to develop a nomination form in consultation with the National HR Advisor.  
3. Human Rights Video – In Progress
· Working with member Steve LaFlame.  Script will be recorded by NHRA (English) and A/NHRA (French) and sent to Steve for syncing with video.  Script needs a bit of writing and NHRA will work on it and pass it to A/NHRA to record.  Recording to be sent to Steve for syncing and then another look at the video will be done for any further recommended changes.

4. UNDE Human Rights Webpage

· Committee looking to post photos on the HR page and make the page a little more fun.  Process for submissions and posting will be worked on with National Office.  
· Coordinators could send photos and brief description for posting.

· Committee would also like to see and direct link to the page rather than a “drill down” scenario.  NHRA will work with National Office to make this happen.
5. Human Rights Resolutions to UNDE 2021 Triennial Convention
· Resolutions drafted by the UNDE NHRC at their meeting in Winnipeg, MB were submitted to the National Office.

· The resolutions were acknowledged by the National President who commended the committee on their hard work and dedication.

· A number of the HR Coordinator’s locals have passed some or all of the resolutions so there will be multiple submitting bodies.

· There was a conversation on how any more resolutions could be forwarded by the new deadline. The NHRA believes this is still be worked out but there has been talk that resolutions precipitated by the COVID-19 pandemic will be accepted but this is being worked on by the PSAC and UNDE will likely follow suit.
6. Roundtable
Committee discussed all of the Pride Flags that have been raised over the summer. Sylvie Pepin thanked the committee for their welcome and she looks forward to working with us all.
