UNDE Human Rights Committee Report

Reporting Period: January – March
Sandra Griffith-Bonaparte

From January to March, the UNDE Human Rights Committee met on a monthly basis. Our main focus was on how to formally establish the committee and promote employment equity within our local and across the region.
We discussed:
• How to support the hiring, promotion, and retention of equity-seeking group members in our workplaces.
• The importance of requesting statistics from our employers to help us understand trends in promotion and retention for individuals from equity groups.
We also talked about the need for regular attendance at meetings and for members to bring forward workplace human rights issues. However, because of ongoing low attendance and lack of agreement on meeting frequency, the committee decided to move from monthly to bi-monthly meetings to better support engagement.
We have planned our second in-person meeting, which will take place in Quebec City from May 5 to May 7, with a half-day session scheduled on May 7. As part of this gathering, we also plan to visit the Wendake Reservation, which will help strengthen our connection with Indigenous communities and support reconciliation efforts.
As we continue this important work, we respectfully note that ongoing support and visibility from the National Executive are vital to ensuring that human rights remain a meaningful and active priority in our union.
Sandra Griffith-Bonaparte
UNDE Human Rights Advisor
******************************************************************
Human Rights Coordinators’ Reports
HUMAN RIGHTS REP – QUEBEC
Sophie Desroches
Report for January to March 2025

· Participating in the 10507 AGM. I presented myself and explained what my role as Quebec Human Rights representative is.

· Participating in the Human Rights monthly meeting.

· Worked on the in Human Rights in person business case.

· Participated in creating with two other HR Representatives to create a live event for Black History Month that would have been accessible to all UNDE via Teams.

· Participated to the PSAC Woman Committee for district 03 Quebec AGM and will be attending the Women’s conference FROM 3 TO 6 April.

· I’ve participated in a local event for Black History Month at the end of February.

· Sent different type of correspondence to the HR Representative regarding upcoming meeting and agenda.


BC region Human Rights report, from Kahla Lichti
I was off work for about 5 months last year and Craig Smith the 2nd alternate was attending meetings in my absence.
My first UMCC within my own unit I requested the employment Equity report for RPOPS Pacific be added to the meeting along with the hiring/retiring report.
I am in talks with management in my own unit as steward about their misuse of med leave. 
I sent out an email to all the presidents thanks Craig Smith for his time and letting them know I was back and would like for them to send me their human rights reps contacts for their locals after their AGM. Of note, I have not received any response back so currently have no list of the locals human rights reps for BC. I also asked the other presidents in the email to request their employment Equity reports at their UMCC's and send me the results so I can send it up to national for tracking :)
I was hoping to have a meeting with the human rights reps but there's no funding for that.   I was hoping to attend the other locals AGMS, but I was not invited to any.  There is a BC presidents conference happening in March, but I am told the Regional Human Rights Coordinator is not required to attend.
In my personal life I attended the Feb 16 Missing and murdered indigenous women and 2 spirit March in Victoria and advertised it at work.
I attended one defence women's advisory organizational and interpersonal meetings at work, and attended the workplace Defence visible minorities advisory organization Chinese New Year event.  I did not see anything for black history month other than the online event out east which I could not attend.
I am a member of the PSAC for Palestine group, as well as my regional Victoria chapter. The group holds meetings, rallies, events, campaigns, and lobbies the government on the issue. 
International Women's Day this year I was invited by the local group organizing an event to speak on a panel on my experience in labour and trades. I am going to try to attend some of the virtual IWD events but my usually my workplace prevents that.

Please see below the HR ON report for the requested time period of Jan-Mar 2025. Please feel free to reach out if there is a template to follow, or if you require something different.

Jan-Mar 2025
HR Coordinator for ON, Mandy Forgét has actively supported the PSAC Southwest Regional MDAC committee, the PSAC London Area Council, and continues to share events happening locally for equity groups such as Black History Month and Women's Day. Mandy attended a performance of "The Secret of Good Tea" at the local theatre that shared the story of Maggie who spent a lifetime building a wall between herself and her memories, as well as between herself and her inquisitive, journalist daughter.  Maggie attends a healing gathering and shares her experience as a residential school survivor, to stop evading her truth, and be part of the change. Mandy was invited to attend two AGM's in the Toronto area as the HR representative, however due to unavailability of funds, regrettably had to decline the invitation. Mandy was appointed the PSAC Southwest Ontario Region 4 Council representative in Jan25 and also sits on the PSAC Education committee.  Mandy attended the PSAC ON Regional Council, and Education Committee meetings 6-8Jan25. She was the UNDE point of contact for harassment concerns at the PSAC Bargaining Conference 17-24Feb25. Mandy attended UNDE HR meetings on 16Jan25 which was rescheduled to the following week due to low attendance, 16Jan25 was also rescheduled, and she attended the meeting on 30Jan25.  The meeting scheduled for 20Feb25 was cancelled last minute, with intent to reschedule. Mandy plans on attending the meeting scheduled for 20Mar25, and the UNDE Presidents Conference 27-30Mar25.
In Solidarity,
 Mandy Forgét
UNDE Human Rights Coordinator [Ontario]

HUMAN RIGHTS REP – MB-Sask
Report for January to March 2025
Charity Sarazin
From December 11, 2024, to January 13, 2025 – I was on medical leave due to surgery.
Community involvement I’m part of the 15 Wing Moose Jaw, SK DTPAO – Defence Team Pride Advisory Organization. I attend those monthly meetings to discuss various policies, projects, community involvement and partnering with MFRC to host events.
Attend monthly UNDE Human Rights zoom meetings to discuss training and in person conference plans regarding training.



