Report December 1, 2025, to April 1,2026
As a Human Rights Advisor for the union of National Defence, I have reviewed and managed numerous human rights files, with a particular focus on cases involving the duty to accommodate.
Through this work, I have identified a concerning pattern affecting employees with disabilities. Specifically, several employees are being sent home without pay based on recommendations from the Office of Disability Management. In my view, this practice is resulting in significant financial hardship and contributing to mental anguish among affected employees. These outcomes raise serious concerns regarding compliance with human rights obligations and the principles of equitable treatment in the workplace.
 I participated in several check-in meetings with HR Coordinators to discuss ongoing issues and systemic issues in their regions. During these discussions, we explored potential resolutions and identified opportunities for improvement.
We made a few minor updates to existing HR policies to correct the terminologies. For example, terms like Racially Visible to Racialized Members, Aboriginal to First Nations, Inuit, Metis etc.
The committee also participated in planning our final in-person meeting to further advance these discussions and finalize recommendations. Following a vote among HR Coordinators, it was agreed that this meeting will take place from July 9 to July 12, 2026, in Montreal, Quebec.

N.B: I have included reports form Newfoundland/New Brunswick, Nova Scotia, Quebec and Ontario.

	~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Subject: Report on Compliance with UNDE Human Rights Mandate – Activities as Human Rights Advocate/Representative (NL/NB Region)
Date: March 09, 2026
As the Human Rights Representative / Advocate in the Newfoundland, Labrador & New Brunswick (NL/NB) region, I am pleased to report on my ongoing adherence to the UNDE Human Rights Committee mandate and the National Human Rights Policy (revised September 2023). This policy serves as a roadmap for defending members’ rights, promoting zero tolerance for discrimination and harassment, and advancing employment equity in alignment with the Canadian Human Rights Act and PSAC commitments.
Key activities demonstrating fulfillment of this mandate include:
•  Contribution to Policy Development — In collaboration with my colleague Kahli, I actively took part in updating the UNDE Human Rights Policy. This work supports the committee’s objectives of providing guidance on identifying and removing barriers, promoting greater understanding of human rights and employment equity issues affecting all members (particularly those in the five designated equity-seeking groups: women, Indigenous peoples, racialized workers, persons with disabilities, and 2SLGBTQ+ individuals).
•  Ongoing Education and Professional Development — I stay fully engaged in human rights online learning and training opportunities. This includes [if applicable: specific courses/modules, e.g., PSAC/UNDE-endorsed modules or general human rights education platforms]. Continuous learning ensures I stay informed on evolving human rights issues, enabling effective advocacy, support, and advice for members facing discrimination based on prohibited grounds (race, national/ethnic origin, colour, religion, age, sex, sexual orientation, gender identity/expression, marital/family status, disability, etc.).
•  Active Advocacy and Engagement — I continue to serve as an advocate for human rights within UNDE, supporting members in addressing workplace concerns, promoting inclusive environments, and aligning with the committee’s aim to foster respect, equality, and barrier-free participation.
•  Upcoming Regional and Broader Engagement — I will be attending the Newfoundland and Labrador Federation of Labour (NLFL) events/initiatives focused on Indigenous workers’ rights. This participation advances intersectional human rights advocacy, particularly for Indigenous members, by engaging with labour federation priorities on equity, reconciliation, and worker protections—consistent with UNDE’s emphasis on supporting equity-seeking groups and building alliances for systemic change.
These efforts reflect my commitment to the three overarching aims of the UNDE Human Rights Committee: providing support/guidance/advice on human rights and employment equity; promoting understanding and removal of barriers; and advocating for members’ rights in unionized DND workplaces.
 
David Martin
UNDE Human Rights Coordinator NL/NB
		~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
During the period of January to March 2026, I continued to promote awareness and engagement on human rights and equity issues within our region. Information regarding equity-related initiatives, events, and resources was shared with locals to support continued learning and participation among members.

I continue to serve as the PSAC Southwest Ontario Region 4 Council Representative and as a member of the PSAC Finance Committee, where I contribute to discussions that impact members across the region. In addition, I remain actively engaged as a member of the PA Bargaining Team, advocating for fair and equitable working conditions for members.

Throughout this reporting period, I have provided guidance and support to members and local executives on workplace human rights matters. These discussions often relate to issues of workplace equity, discrimination, harassment, and the interpretation of rights and protections within the collective agreement and applicable legislation. Supporting locals in navigating these concerns remains a key part of my role.

I attended the UNDE Human Rights Virtual Meeting on February 10, 2026, where coordinators discussed the UNDE Human Rights Policy, ongoing priorities, and initial planning for an upcoming in-person meeting. The UNDE Human Rights Virtual Meeting scheduled for March 11, 2026, was cancelled on short notice.

I remain committed to supporting members and locals in advancing human rights awareness, promoting inclusive workplaces, and ensuring members have access to the information and support needed when addressing workplace human rights concerns.


Respectfully submitted,


Mandy Forgét 
UNDE Human Rights Coordinator - Ontario

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Human Rights Report – Quebec Region in addition to my involvement in my workplace Diversity Committee, I actively participated in several initiatives and events that promote human rights, equity, and the advancement of women. My engagement demonstrates a continued commitment to inclusion, representation, and social justice at both the regional and national levels. Summary of Activities October 2025 • Participated in the Marche internationale des femmes in Québec City, supporting gender equality and social justice initiatives. November 2025 • Participated in the AFPC–PSAC National Women’s Conference in Toronto, contributing to discussions on women’s rights, leadership, and advocacy. January 2026 • Participated in the AFPC–PSAC Quebec Women’s Committee monthly meeting, engaging in regional priorities and initiatives. February 2026 • Participated in the AFPC–PSAC Quebec Women’s Committee monthly meeting, continuing collaboration on women’s and human rights issues. March 2026 • Participated in a Human Rights Committee meeting, contributing to dialogue and actions supporting equity and inclusion. April 2026 • Participated in the AFPC–PSAC Quebec Women’s Committee monthly meeting, strengthening ongoing advocacy and committee.

DOREEN BROWN
HR ACTIVITIES 2025/26


11 DEC 25 Attended PSAC human rights meeting at PSAC office where elections took place for executives

JAN 26

Attended BHM event at Dalhousie with focusing on Black dance performers and guest speaker

4 Feb attended local 80406 meeting

5 Feb Defence Team BHM MS Teams event Carling Bldg with guest speaker and performance by Fabierre Bonaparte

14 Feb African NS Council BHM dinner/dance at Mount St Vincent University tickets from PSAC

25 Feb PSAC human rights BHM with guest speaker and supported catering from Black owned business
I received an appreciation award

5 Mar Defence Woman’s Advisory Group put on an event at Juno Tower-showing a video of the harassment and discrimination a female Army captain endured during training

8 Mar International Woman’s Day event at PSAC office and supported catering from Black owned business and had round circle talking and concerns.
Telephone chat with Sharon DeSousa she had a meeting Manhattan NY

9 Mar went to Provincial Legislation for sit in on legislation to support communities that received cutbacks in provincial funding from our PC government (Black people, Indigenous, Arts Students and Seniors) good turnout

25 Mar – will attend IDERD event at Juno Tower with guest speaker this is put on by our Defence Racialized Persons Advisor Group
Doreen Brown
HR Coord NS
Local 80406

In Solidarity,
Sandra Griffith-Bonaparte
