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UNDE Standing Bylaws Committee Report 
James Potts, Marcelo Lazaro, and Danielle Poissant
Bylaws: Bylaw 13. PSAC has recently amended Regulations 19: Regulation Governing Membership Discipline, 19A: Regulation Governing the Operation of the Standing Discipline Committee of the National Board of Directors, and the PSAC Member Code of Conduct and Anti-Harassment Policy for Union Events of the Constitution. As such, UNDE has the opportunity to streamline and simplify the way in which we handle discipline as a component. As such, the committee recommended that UNDE rescind the UNDE Harassment Policy, which the National Executive voted in favour of at the last meeting. Now it must be presented as a resolution to convention.
Harassment Policy: As a result of the aforementioned changes to Regulation 19, the committee recommends that UNDE rescind the UNDE Harassment Policy.
Relocation Policy: This committee will be reviewing the existing policy and determine if there are missing elements or portions that require an update as a result of the need to modernize to meet contemporary conditions.
Statement on Harassment: Updated in 2023.
Travel Policy: A review of draft policy will be conducted in contrast with the updated PSAC travel policy. A final draft revision will be presented secretarially to the National Executive for review when it is ready.
Family Care Policy: Updated December 2024.
Privacy Policy: Pending
All policies and documents have been reviewed at least once over this mandate. Gender-neutral language has replaced all instances of gendered language in all documents under the purview of this committee. Any suggestions or concerns can be raised to any member of the Standing Bylaws Committee at any time. All revisions to these documents will be proposed via motions at the next National Executive meeting.


Respectfully submitted,
James Potts, Marcelo Lazaro, and Danielle Poissant


NE RECOMMENDATIONS (for UNDE Triennial Convention)

UNDE Harassment Policy 

WHEREAS the PSAC has amended Regulations 19: Regulation Governing Membership Discipline, 19A: Regulation Governing the Operation of the Standing Discipline Committee of the National Board of Directors, and the PSAC Member Code of Conduct and Anti-Harassment Policy for Union Events of the Constitution; and
WHEREAS UNDE has the opportunity to streamline, simplify, and standardize the way in which we handle discipline as a component; and
WHEREAS the UNDE National Executive adopted the change at the December 2025 meeting:
BE IT RESOLVED that UNDE rescind the UNDE Harassment Policy and Regulations 1305-01 to 1308-04.


BYLAW 11, Article 8

WHEREAS UNDE is committed to democratic participation, equity, and fairness for all members; and
WHEREAS Bylaw 11, Article 8 requires members to have attended seventy‑five percent (75%) of local meetings in the twelve months prior to an election to be eligible as an accredited or alternate delegate; and
WHEREAS this requirement creates unnecessary barriers for members who cannot consistently attend meetings due to work schedules, caregiving responsibilities, disability, illness, or other legitimate obligations beyond their control; and
WHEREAS such barriers disproportionately impact equity‑seeking members and may infringe upon principles of fairness and human rights by restricting equal access to elected roles; and
WHEREAS meeting attendance alone does not accurately reflect a member’s commitment, capacity, or ability to represent their peers;
BE IT RESOLVED THAT UNDE abolish Bylaw 11, Article 8, and that eligibility for delegate election be based on membership in good standing and the democratic choice of the local membership
 
REGIONAL YOUNG WORKER ELECTIONS

WHEREAS Young Worker structures exist to ensure that the voices, priorities, and lived experiences of Young Workers are meaningfully represented at all levels of the union; and
WHEREAS the Young Worker representation is strengthened when representatives are democratically elected by their peers;
BE IT RESOLVED that Regional Young Worker Representatives and their 2 alternates shall be elected by their respective regional delegates in attendance at the UNDE National Young Workers Conference;
BE IT FURTHER RESOLVED that the current Regional Young Worker Representative(s) shall remain in office until the election is conducted at the next National Young Workers Conference, at which time their term shall conclude.
BE IT FURTHER RESOLVED that Regions with fewer than three (3) delegate seats at the National Young Worker Conference shall hold the elections for their Regional Young Worker Representative at a Special Membership Meeting of the Region’s Young Workers held for that purpose.
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