VP Manitoba/Saskatchewan National Executive Report
April 2026

Timeline of Activities and Events Dec 25-Apr 26
Dec 02-05 - UNDE National Executive mtg
Dec 17 – 50704 AGM
Dec 18 – COMTRA - Local Presidents Conference (LPC) 
Jan 14 - CFHA Central LMCC
Jan 14 – Regional Strategy Coordinating Committee (RSCC) – UNDE Local 40807 Bargaining 
Jan 14 – Local 50705 general meeting
Feb 12 - COMTRA - Local Presidents Conference (LPC) 
Feb 24 - COMTRA - Local Presidents Conference (LPC) 
Feb 27-28 - Local Presidents Conference (LPC) 
Mar 10 – RPOUw teams meeting
Mar 17 – PSAC Investigations meeting
Mar 20-21 – Young Workers Conference
Mar 23-27 – Mod 1,4,5,6 training NFLD
Apr 02 – RSCC meeting – UNDE Local 40807 Bargaining
Apr 10-11 – UNDE H&S Conference
Apr 13 – RCAF L2 UMCC
Apr 20 - PSAC Investigations meeting
Apr 21 - RSCC meeting – UNDE Local 40807 Bargaining
2026
May 3-7 - PSAC Equity Conference
May 8-9 - UNDE COL regional conference Man/Sask/AB/N
May 11-15 - Canadian Labour Congress (CLC) convention
May 20 – CFHA Central UMCC
May 29 – ADMie UMCC
May 29 – RCAF L1 UMCC
Jun 4-7 - PSAC Prairie Regional Convention
Aug - UNDE Triennial Convention

Education for Region 
May – Regional Conference (Council of Locals)  

PSAC National Strike – April 19-30 – 2023 Strike Discipline Report
40801 - completed
40802 - completed
50704 - completed
50705 - INCOMPLETE
The local executive has been reminded on many occasions the importance of Scab Discipline. There has been very little movement on this file with repeated reminders from myself.  

Manitoba Saskatchewan UNDE Regional Committee Representatives:
Human Rights Regional Advisor - Charity Sarazin Moose Jaw Local 40802. 
· 40801/40807/50705 have HR reps for the local.
Young Workers regional representative – Kenna Bossenberry Local 40807
· 40800/40801/40807/50705 have YW reps for the local.
FR Steering Committee 
· Rick DesAutels Shilo Local 50704
Canadian Material Support Group (CMSG) Ammo Committee Representative
· Emilee Renaud Dundurn Local 40801
UNDE Pay Equity Representatives. 
· 40800 Serco/CBO - vacant 
· 40807 Sodexo – Angela Hoock

Highlights for Locals
Winnipeg Treasury Board Local 50705 – Cristina Esposito
General meeting was held in Jan to elect members to conventions.  

Shilo Treasury Board Local 50704 - Michael Weisgerber
Grievance authority concerns and the transmittal of grievances when they deal with the pay center are in question by HR and they need to be reminded the following.
	
Where it appears that the nature of grievance is such that a decision cannot be given below a particular level of authority, any or all levels, except the final level, may be eliminated by agreement of the employer and the employee and, where applicable, the bargaining agent. First and second level grievance officers, prior to rendering a decision, will determine whether they have the authority to grant grievance. If they determine that they do not have the authority, the grievance officer will seek the agreement of the employee and the union to eliminate the inappropriate level or levels.

SERCO/CBO Private Sector Local 40800 - Jean Claude Gelinas

Dundurn Treasury Board Local 40801 – Diane Pitzel
Hiring concerns and re-classification with RPOps are of concern.

Moose Jaw Treasury Board Local 40802 - John Wilkinson
The local is planning a member engagement on 28 April for a National Day of Mourning ceremony followed by a lunch and meet & greet session to encourage members to engage and network with each other.  

Sodexo Private Sector Local 40807 - Cheryl Leonardo
The local’s bargaining team met with employer 2-4 December where the employer declared an impasse.  They went to a conciliator who acknowledged the Unions position and that the wages are below standard. First round of conciliation was in March where team made significate changes to move bargaining but the employer did not.  April 21 they met again for the last round of conciliation which was to be two days but the employer gave final offer and would not entertain a counteroffer.
Process is now in the 14 day cooling off period which will then put the local in a legal strike or lockout position.  This local had a 100% strike mandate.  Next steps will be to apply pressure in community, politically and with those representing the department. The local will do mobilization activities, strike and picket captain training and strike preparation work.  

In Solidarity, 
Mona Simcoe 
UNDE VP MS
