	
	
	



Report: RVP Pay Committee for the period December 1, 2025 – April 1, 2026

Background
The RVP Pay Committee was established to review and make recommendations regarding Regional Vice-President (RVP) union leave and pay. 

Discussion Points from National Executives
· Regional Vice Presidents require more time away from their regular duties to adequately perform the duties of the RVP role.
· We do not want to be full time as there are many down sides to that, like being out of touch with our membership if we’re not working side by side with them.
· It was decided that 2 days a week would be a good amount of time to assist RVPs to do their role without taking too much of their personal time while still being in the office to know what is going on with their members.
· The resolution was written up and passed in a local in the Quebec region.

Resolution on Time Off for Regional Vice Presidents
WHEREAS regional vice presidents play an essential role in representing, supporting, and coordinating union activities for members in their region;
WHEREAS these responsibilities require time, availability, and a regular presence in the field; 
WHEREAS adequate union leave is necessary to enable them to perform their duties effectively without compromising their professional workload;
WHEREAS it is essential that this time off be distinct from other time off already granted to ensure fairness and organizational transparency;
BE IT RESOLVED THAT regional vice-presidents be granted two days of union time off per week, without loss of pay at their current rate; 
BE IT RESOLVED THAT these two days be dedicated exclusively to their regional representation duties;
BE IT RESOLVED THAT these two days shall not be counted toward UNDE activities such as conventions, conferences, training sessions, and meetings of the National Executive and various committees.

Respectfully submitted,
Tin Tang, Steve Warren, Johanne Rouillard, Marcelo Lazaro

	
	
	



